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PREAMBLE 


This Agreement is made and entered into this ^ _ day of 

Ut- _, 1998, between the Borough of Avalon in the 

County of Cape May, hereinafter referred to as the "Borough or 
Employer," and Local #59, policeman's Benevolent Association, 
hereinafter referred to as "the P.B.A." 


l CM-' iX'J-TT' 


WITNESSETH : 

Whereas, that for the purpose of mutual understanding and in 
order that a harmonious relationship may exist between the Borough 
and the P.B.A. to the end that continuous and efficient service 
will be rendered to and by both parties for the benefit of both. 

NOW, THEREFORE, it is agreed as follows: 
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ARTICLE ONE 
RECOGNITION 


A. The Borough hereby recognizes the Association as the sole 
and exclusive bargaining representative for all Police Officers of 
the Borough of Avalon, including the ranks of Patrolman and 
Sergeant. 

B. The titles "Police Officer, Patrolman and Sergeant" shall 
be defined to include the plural as well as the singular and to 
include males and females. 


2 


GRUCCtO, PEPPER, GIOVINAZZI, De SANTO & FARNOLY, P.A. 
817 EAST LANDIS AVENUE, VINELAND, NEW JERSEY 08360 



ARTICLE TWO 


MANAGEMENT RIGHTS 

A. The Borough hereby retains and reserves unto itself, 
without limitation, all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it prior to the 
signing of this Agreement by the laws and constitution of the State 
of New Jersey and of the United States, including, but without 
limiting the generality of the foregoing, the following rights: 

1. The executive management and administrative control 
of the Borough government and its properties and 
facilities and the activities of its employees; 

2. To hire all employees and, subject to the 
provisions of law, to determine their 
qualifications and conditions for continued 
employment or assignment and to promote and 
transfer employees; 

3 . To suspend, demote, discharge or take other 
disciplinary action for good and just cause 
according to law. 
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ARTICLE THREE-A 


MAINTENANCE & MODIFICATION OF WORK RULES 


A. All conditions of employment relating to wages, hours of 
work, and general working conditions contained presently in the 
written rules and regulations of the Division of Public Safety, the 
ordinances or resolutions of the Borough pertaining to Police 
employees, and the written orders or directives of the Office of 
the Chief of Police, which are of universal application within the 
Division of Public Safety and currently in effect as of the date of 
this Agreement, shall be maintained for the life of this Agreement. 

B, Proposed new rules or modification of existing rules 


governing working conditions, written 

or unwritten, which are 

not 

exclusively within 

the 

discretion 

of management, 

shall 

be 

negotiated with 

the 

majority 

representative 

prior 

to 

implementation. 
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ARTICLE THREE-B 


MANPOWER 


A. The Borough maintains the right to shift men back or 
forward for one-half of the previous or following working shift. 
Such rotation shall be done only on holidays and holiday weekends, 
and 48-hour notice shall be given to the affected individuals. 
Individuals shall be assigned to this shift change on a rotating 
basis. 

B. The Borough maintains the right to direct one man per car 
patrols at any time. 
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ARTICLE FOUR 


LEGAL REFERENCE 


A. The provisions of this Agreement shall be subject to and 
subordinate to and shall not annul or modify existing applicable 
provisions of state and local laws, except that any necessary 
amendments to existing ordinances to effect any changes agreed to 
in this Agreement, shall be duly enacted by the Borough Council of 
the Borough of Avalon. 
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ARTICLE FIVE 


ASSOCIATION RIGHTS & PRIVILEGES 


A. The employer agrees to grant time off to any employee 
designated by the p.B.A. to attend local, state and international 
meetings or conventions, for the duration of the event and 
Reasonable travel time, provided seventy-two (72) hours' written 
notice is given to the employer by the P.B.A. No more than one 
employee shall be granted off at any one time. In the event a 
member of this bargaining unit is the official state delegate for 
the P.B.A. Local 59, he shall be granted time off in accordance 
with this Section in addition to the one employee referred to 
herein. The above provisions shall not apply if both individuals 
are in the same squad; in that event, the Association and the Chief 
of Police may work out an acceptable accommodation. 

B. Authorized representatives of the Association, not to 
exceed two (2) , shall be permitted to visit police headquarters for 
the purpose of observing working conditions or assisting in the 
adjustment of grievances. When the Association decides to have its 
representatives enter headquarters, it shall request such 
permission at least forty-eight (48) hours in advance, and such 
permission will not be unreasonably withheld, provided further that 
there shall be no interference with the normal duties of employees. 
Before entering the aforesaid premises, the authorized 
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representative shall notify the Chief of Police, or in his absence, 
his authorized representative. 

C. During negotiations, authorized Association representa¬ 
tives, not to exceed four (4), may be excused from their normal 
work duties to participate in collective negotiation sessions that 
are mutually scheduled to take place during their regularly 
schedules work time and shall suffer no loss of regular pay 
thereby. 
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ARTICLE SIX 


CIVIL RIGHTS 


A. Employees shall retain all civil rights under New Jersey 
state law and Federal law. 
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ARTICLE SEVEN 


RETIREMENT 


A. Employees shall retain all pension rights under the New 
Jersey State Statute. 
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ARTICLE EIGHT 


EXTRA CONTRACT AGREEMENT 

A. The Borough agrees not to enter into any other agreement 
or contract with its employees who are covered hereunder, 
individually or collectively, which in any way conflicts with the 
terms and provisions of this Agreement. 
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ARTICLE NINE 


LEAVE OF ABSENCE 


A. A leave of absence without pay may be granted for good 
cause to any employee for a period of up to six (6) months under 
the conditions set forth below. The leave may be extended for an 
additional period of time, not to exceed an additional six (6) 
months. 

B. The request for an unpaid leave in accordance with this 
Article shall be submitted in writing at least thirty (30) days 
prior to the date upon which leave is requested to commence. Such 
request shall be directed to the Chief of Police and shall state 
the reasons for the leave. A request for leave shall not be 
unreasonably denied provided that a request for leave to take 
another position shall not be construed as good cause. 

C. Family/Medical Leave of Absence will be granted in 
accordance with the provisions of the "Federal Family and Medical 
Leave Act" and the "New Jersey Family Leave Act N.J.F.L.A. and the 
regulations promulgated pursuant to those statutes; as well as the 
Family Leave Police adopted by the Borough of Avalon. Under the 
provisions of these statutes, an employee is entitled to twelve 
(12) weeks of leave during a twelve (12) month period. Employees 
shall be entitled to leave for the employee's own serious health 
condition, or the need to care for a spouse, child or parent with 
a serious health condition. In addition, an employee may take 
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leave to care for a parent, child or parent-in-law. The 
circumstances under which leave may be taken vary depending on the 
type of leave requested and the Borough will grant leave in 
accordance with the provisions of each statute, the regulations 
issued for each statute, and judicial decisions interpreting the 
requirements of each statute. Employees taking FMLA or NJFLA 
Leaves will be required to use accrued sick leave, vacation and 
administrative leave concurrent with the approved leave. The 
Borough retains all rights to require proper certification from a 
health care provider pursuant to all applicable laws. 
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ARTICLE TEN 


DUES CHECK-OFF 


A. The Borough agrees to deduct P.B.A. dues upon receipt of 
a written notice from the employee. Dues shall be deducted 
quarterly from the last pay period of each quarter and remitted to 
the financial secretary of the Association. 

B. The P.B.A. shall indemnify, defend, and save the Borough 
harmless against any and all claims, demands, suits, or other forms 
of liability that shall arise out of or by reason of action taken 
by the Borough in reliance upon the said written notice from the 
employee, or the deduction of 85% of Association dues. 

C. The Association reserves the right to collect 85% of the 
annual Association dues from full-time, non-Association members of 
the department who benefit from provisions of this Agreement. 
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ARTICLE ELEVEN 


WORK WEEK AND OVERTIME 


A. The work week schedule of Police Officers shall be 2184 
hours annually or 42 hours per week. Employees shall normally work 
twelve (12) hour shifts. The schedule of shifts shall be 
determined by the Borough depending upon its determination of its 
public safety needs and requirements and to promote the effective 
and efficient operation of its Police Department function. 

The Borough reserves the right to change the normal work hours 
and days per week and to establish new work hours and work days per 
week in accordance with applicable Public Employment Relations 
Commission and judicial case law. Employees shall be given as much 
advance notice as possible of permanent or temporary shift changes 
which affect them. 

For working a forty-two (42) hours work week employees shall 
be granted eight (8) hours time off which shall be taken within 
each twenty-eight (28) day cycle that the time is accrued. The 
time off must be taken during the twenty-eight (28) day cycle that 
the time is accrued when permitted after a request has been made to 
the Chief or his designee or as otherwise directed by the Chief or 
his designee. 

B. Any authorized work assignment which requires the 
presence of a Police Officer in excess of his regularly scheduled 
tour of duty shall be considered overtime. 
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Overtime shall be compensated for at the premium rate of time 
and one-half in accordance with the following schedules: 

1. 0 to 30 minutes, one-half hour overtime shall be 
paid. 

2. 31 to 60 minutes, one hour overtime shall be paid. 

A police officer may request compensatory time off in 

lieu of cash payment for overtime at the premium rate. 

C. If an employee is called to duty on his regular day off, 
he shall be paid for all hours worked and shall be guaranteed a 
minimum of two (2) hours at the premium rate specified in paragraph 
"B" above. The Borough reserves the right to retain the employee 
on duty for the minimum time period. 

D. If an employee is recalled to duty, he shall receive a 
minimum guarantee of two (2) hours compensation at the premium 
rate, provided said recall duty is not contiguous with the 
employee's normal shift. The employer shall have the right to 
retain the employee on duty for the minimum time period. 

E. If an employee is placed on "standby" duty, he shall be 
compensated for such "standby" duty at compensatory time off at the 
straight time rate of pay. 

F. An employee who has earned overtime shall normally receive 
payment in cash together with his regular pay. Employees may elect 
to receive compensatory time off in place of cash payment for 
overtime up to a maximum of accrual of a bank of 24 0 hours of 
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compensatory time off which shall be used in accordance with 
procedures promulgated by the Chief of Police. 

G. If an employee is recalled to duty not contiguous with his 
shift on a holiday, compensatory time off or vacation time he shall 
be compensated at double time with pay or double time with 
compensatory time for all hours called back. The first two (2) 
hours of contiguous overtime shall not be considered recall. 
Anything over two (2) hours will be considered recall. Anything 
over two (2) hours will be considered recall. 
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ARTICLE TWELVE 


VACATIONS 


A. All present employees, who are regular police officers, 
shall be entitled to annual vacation in accordance with the 
following schedule: 


Years of Service 

1st calendar year 
Beginning 2nd through 10th 
calendar year 
11th through 20th 
calendar year 

21st calendar year and over 


Number of Work Hours 

5 hours per full month employed 

112 hours annually 

168 hours annually 
224 hours annually 


Annual Vacation Leave with pay is earned on a pro-rated basis 
based upon an employee's service with the Borough. Initial year of 
hire vacation days must be earned before they can be used. Each 
year thereafter, each employee shall become entitled to his or her 
vacation leave as specified above in this Paragraph A on January 
1st of said year. An employee who leaves Borough service before 
end of calendar year shall have his or her vacation leave pro-rated 
based upon time earned. An employee shall reimburse the Borough 
for paid vacation leave days used in excess of his or her pro-rated 
entitlement. An employee who leaves Borough service shall be paid 
for unused earned vacation leave. 

Upon the death of an employee, unused vacation leave shall be 
paid to the employee's estate. Vacation leave is not earned during 
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the period of time while employee is on suspension or Leave of 
Absence with or without pay. 

B. Vacation shall not be permitted on weekends or holidays 
from the Friday preceding Memorial Day to the Tuesday following 
Labor Day. No more than two (2) men may be permitted off on 
vacation, per squad, at the same time. For the purpose of this 
contract, a weekend will be defined as beginning at 1800 hours 
Friday and ending at 0600 hours on the following Monday. 

C. A vacation schedule shall be promulgated by the Chief of 
Police which shall permit every employee to receive his vacation 
period. Selection of vacations under this schedule shall be made 
first in accordance with rank; and if more than one employee of the 
same rank is employed on the same squad, then in accordance with 
seniority. Vacation selection shall be initially made only to a 
maximum of two (2) work weeks in order to fairly distribute choice 
vacation time. After all individuals have made their first two 
week selection, then the remaining time will be taken according to 
seniority. 

D. Vacation must be taken in the year in which it is earned 
in accordance with the employee's pick, unless the needs of the 
department are such as to deny the employee his full vacation 
during the period earned. 

E. Selected vacation may be changed at the employee's 
request with forty-eight (48) hours advance notice and permission 
of the Chief of Police or his designee. 
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F. One twelve (12) hour period of holiday time may be taken 
off during each twenty-eight (28) day cycle during the non-vacation 
period. 

G. If an employee becomes sick and hospitalized while on 
scheduled vacation leave, the employee shall have the option of 
having this time charged to his accumulated sick leave instead of 
vacation leave. 
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ARTICLE THIRTEEN 


HOLIDAYS 


A. Holidays shall be compensated for by granting eight (8) 
hours of compensatory time off on a straight time basis for each of 
the holidays listed below. In the event an employee actually works 
on any of the holidays listed below, the employee will be 
compensated by additional compensatory time off or pay at the rate 
of one-half the hours worked on the holiday. With the exception of 
Memorial Day, Independence Day and Labor Day, the maximum number of 
officers will take the holiday off on the holiday (two officers 
working). 


The 

following holidays shall 

be 

recognized: 

1. 

New Years Day 

9. 

Columbus Day 

2 . 

Martin Luther King Day 

10 . 

Veteran's Day 

3 . 

Lincoln's Birthday 

11. 

General Election Day 

4 . 

Washington's Birthday 
(3rd Monday in February) 

12 . 

Thanksgiving Day 

5 . 

Good Friday 

13 . 

Day after Thanksgiving 

6 . 

Memorial Day 

14 . 

Christmas Day 

7 . 

Independence Day 

15 . 

Municipal Election Day 

8 . 

Labor Day 




B. In addition to the holidays granted above, each employee 


shall be granted twenty-four (24) hours of Personal Leave Time 
subject to the following provisions: 

(i) No personal leave time will be granted on weekends 
during non-vacation period. 
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(ii) Personal leave time may be taken at any other time 
provided there is no scheduling conflict. A scheduling conflict 
shall mean any time the Borough would have to compensate someone at 
the rate of time and one-half to give the employee the requested 
hours off. 

(iii) Compensatory time may be taken in increments of 
either the first two (2) , four (4) or six (6) hours of the shift or 
the last two (2), four (4) or six (6) hours of the shift. 

(iv) In addition to holidays mentioned in paragraph "A" 
above, employees will be granted an equivalent number of hours off 
to that given off to other Borough employees on the day before or 
the day after Christmas and the day before or the day after New 
Year's Day. 


22 


GRUCC10, PEPPER, GIOVINAZZI, Oe SANTO & FARNOLY, P.A. 
817 EAST LANDIS AVENUE, VINELAND, NEW JERSEY 08360 


ARTICLE FOURTEEN 


RESPONSE TIME ON TIME OFF REQUESTS 


The Borough shall respond to an employee's written request for 
time off by approving or denying the request within seventy-two 
(72) hours of receipt of the request. 
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ARTICLE FIFTEEN 


SICK LEAVE 


A. If an employee is incapacitated and unable to work because 
of an injury incurred while on duty, he shall be entitled to injury 
leave with pay and full employment entitlement during the period in 
which he is unable to perform his duties. Such injury leave shall 
be limited in duration to one (1) year as specified by state 
statute. The Borough reserves the right to have an injured 
employee evaluated by a doctor of its choosing to determine the 
employee's extent of injury and ability to work. The employee may 
seek the opinion of a physician of his own choosing to render such 
an evaluation with any conflict between the two physicians decided 
by a third physician jointly chosen. 

B. All permanent employees shall be entitled to sick leave 
with pay based on their aggregate years of service. Sick leave may 
be utilized by employees when they are unable to perform their work 
by reason of personal illness, accident or exposure to a contagious 
disease. 

C. Sick leave shall accrue to any full-time employee on the 
basis of ninety-six (96) hours per year for each calendar year of 
employment. An unlimited amount of sick leave may be accumulated. 
On retirement, accumulated sick leave shall be paid for on the 
basis of one-half (M) hour for each hour accumulated to a maximum 
of $12,000.00; and then one-quarter { X A) hour for each hour 
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accumulated thereafter. At the employee's option, unused sick 
leave may be converted to terminal leave according to the same 
prorated formula as for cash out and used prior to retirement. 
During the time that the employee is on terminal leave, he shall be 
considered retired from active service and no additional vacation, 
holidays or sick leave shall accrue after the calendar year in 
which he becomes inactive. 

D. An employee who shall be absent on sick leave for four (4) 
or more consecutive working days shall be required to submit 
acceptable medical evidence substantiating the illness. The 
Borough may also require proof of illness when patterns of use or 
other evidence make abuse of sick leave likely, notwithstanding the 
above four (4) day limitation. The Borough reserves the right to 
have an employee so utilizing sick leave evaluated by a doctor of 
its choosing to determine the extent of incapacity. The employee 
may seek the opinion of a physician of his choosing with any 
conflict between the two physicians decided by a third physician 
jointly chosen. Abuse of sick leave shall be cause of disciplinary 
action. 

E. If an employee is absent for reasons that entitle him to 
sick leave, the police desk shall be notified prior to the 
employee's starting time of the intended use of such sick leave on 
each day of use. 

F. In the event of a serious illness, including childbirth, 
in the employee's immediate family which requires the attendance of 
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that employee at home during work time, the employee shall be 
permitted up to three (3) days per annum. In the event of a 
baptism, first communion, confirmation, graduation, or marriage 
which requires the attendance of the employee during work time for 
a child or member of the immediate family, the employee shall be 
permitted one (1) day leave. Any such leave time shall be charged 
against the employee's accrued leave time for vacation, sick leave 
or compensatory time. 


GRUCCSO, PEPPER, G10VINAZZI, De SANTO & FARNOL.Y, P.A. 
817 EAST LANDIS AVENUE, VINELAND, NEW JERSEY 08360 


ARTICLE SIXTEEN 


INSURANCE, HEALTH AND WELFARE 

A. The Borough shall continue to provide each active 
employee, his/her spouse and eligible dependents hospitalization 
and medical coverage as provided. Health insurance benefits shall 
be provided by the Borough in the event of a job related injury. 

The Borough's Major Medical Expense Benefit Plan shall be as 
follows: 


Deductible: $200.00 per person per calendar year. 

$400.00 per family per calendar year. 

Hospital Admission 

Deductible: A separate $100.00 per person per hospital 

admission. 

Maximum of $200.00 per calendar year. 

Hospital Emergency 

Room: Covered only if life threatening condition 

or in need of immediate care. 


Co-Insurance: When you or your Dependent pays 2 0% of 

those Covered Expenses until you have 
paid $400.00 ($800.00 per family) then 

this Plan pays 100% of Covered Expenses. 

Maximum Be nefit : $1,000,000.00 per person lifetime. 


Maximum Benefit for Mental. Nervous and Drug Addiction. 


Calendar year maximum (In-Patient) will 
be limited to thirty (30) days. 

Calendar year Maximum (In-Patient) will be limited to 30 days. 

The daily limit for out-of-hospital or Approved facility for 

a minimum of 4 hours and a maximum of 16 hours in any 24 hour 

period is 60 days. 
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The daily limit for out-of-hospital or Approved Facility for 
a minimum of four (4) hours and a maximum of sixteen (16) hours in 
any twenty-four (24) hours period is sixty (60) days. 

B. The Borough shall provide the employee with false arrest 
insurance of One Hundred Thousand ($100,000.00) Dollars and Three 
Hundred Thousand ($300,000.00) Dollars per incident. 

C. The Borough shall provide liability insurance coverage for 
employees acting in the course of their employment, including the 
operation of their private vehicles in the course of such 
employment. 

D. The Borough shall supply to all employees, necessary legal 
advice and counsel, in defense of charges filed against them in 
performance of their duties in accordance with applicable New 
Jersey statutes. In the event an employee utilizes counsel other 
than that supplied by the Borough, any fees and costs should be 
first agreed upon by the attorney and the Borough. 

E. The Borough shall provide employee, his/her spouse and 
eligible dependents with hospitalization and major medical 
insurance after retirement until age sixty-five or until such time 
as the retiree is eligible for Medicare. The Borough will continue 
such coverage after age sixty-five for retiree only, with retiree 
paying 50% of the premium and the Borough paying 50% of the 
premium. A retired employee may elect to have his/her spouse 
covered, in which event the retiree shall pay the full cost of 
coverage for said spouse. This section shall apply to all 
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employees who have at least fifteen (15) years of service before 
retirement and have qualified for these benefits before retirement. 

F. The Borough shall provide term life insurance to each 
active employee and each retired employee in the amount of no less 
than Fifteen Thousand ($15,000.00) Dollars. 

G. The Borough shall provide each active employee, spouse and 
eligible dependent with a prescription drug insurance plan that is 
a Five ($5.00) Dollar co-pay plan for brand name drugs and no 
co-pay provision requirement for generic drugs. This change shall 
occur as soon after execution of this Agreement as is possible. 

H. The Borough shall continue to provide each active 
employee, spouse and eligible dependent with a dental insurance 
program with deductible in accordance with the dental expense 
benefit payment in Exhibit "B." The Borough agrees to pay 
employees up to Five Hundred ($500.00) Dollars for orthodontic 
option for the employee and his family, in addition to the 
orthodontic option of the attached Schedule "B." The dental plan 
provided by the Borough shall be a twenty-five ($25.00) deductible 
plan for employees and their dependents. 

I. The Borough shall have the right to change insurance 
carriers so long as the change does not result in any reduction or 
loss of benefits of coverage. 
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ARTICLE SEVENTEEN 


OPTION TO RETURN TIME FOR SALARY 

A. Any employee of this department shall have the option upon 
proper notice to the Chief of Police prior to October First, of 
receiving salary in lieu of vacation or compensatory time. This 
shall apply for a maximum of eighty (80) hours. Payment is to be 
made on the first Friday in December of the current year. 
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ARTICLE EIGHTEEN 


CLOTHING ALLOWANCE 


A. The Borough shall continue to furnish uniforms as 
heretofore. 

B. Non-uniformed members of the department shall receive 
annually as a clothing allowance the following amounts: 

1998 $450.00 

1999 475.00 

2000 500.00 

These monies shall be made available to the men a upon receipt 
turn-in basis. 

C. Personal property damaged in the line of duly shall 
immediately be reported to the duty sergeant; upon confirming 
investigation by the Borough the employee shall receive 
compensation in an amount not to exceed two hundred dollars 
($200.00) per item. A proof of cost must also be submitted by the 
employee who is reporting the loss or damage. 

D. Summer detectives, non-uniformed, and not already 
receiving a clothing allowance, shall receive one hundred ($100.00) 
dollars annually as a clothing allowance. This money shall be made 
available to said individuals on a receipt turn-in basis. 

E. The Borough agrees to replace bullet proof vest upon the 
expiration of the warranty period on the currently supplied vest 
with a Level 3 Threat Vest. An Officer can elect to purchase a 
different vest with the Officer paying any additional cost. 

31 

GRUCCIO, PEPPER, GiOViNAZZI, De SANTO & FARNOLY, P.A. 

817 EAST LANDIS AVENUE, ViNEUND, NEW JERSEY 08360 


Officers receiving a vest may be required to wear same while on 
duty in accordance with Departmental Orders/Directives issued from 
time to time by the Chief of Police. Failure to wear vest in 
accordance with the Departmental Orders/Directives may be grounds 
for disciplinary action. 

F. The Borough also agrees to reimburse each employee up to 
sixty ($60.00) dollars per year towards the cost of shoes on a 
receipt turn-in basis. 
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ARTICLE NINETEEN 
TERMINAL LEAVE 


A. Employees who retire shall receive terminal leave 
immediately prior to retirement. Such leave shall be computed at 
a rate of four (4) working days for each calendar year of service. 
Added to such leave shall be any compensatory time off and vacation 
time due which is owed to the retiring employee. Terminal leave 
shall be computed retroactive to January 1, 1970. An employee must 
be employed a minimum of ten (10) years before becoming eligible to 
receive terminal leave payments as set forth above. 

B. Employees who retire, upon six months' prior written 
notice to the Borough, shall receive payment for terminal leave, 
accrued vacation and compensatory time in a lump sum. Employees 
who elect to receive a lump sum cash payment for terminal leave, 
sick leave or any other compensation due at retirement, must notify 
the Borough of their choice prior to the adoption of the annual 
budget. Failure to do so will result in payment being made after 
the adoption of the following year's budget. The Borough agrees to 
make reasonable efforts to include said payment in the temporary 
budget. 
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ARTICLE TWENTY 
FUNERAL LEAVE 


A. In the event of a death in the employee's immediate 
family, he shall be granted time off from the day of death up to 

and including the day of the funeral, but in no event to exceed 
five (5) days. 

B. Immediate family for purposes of Paragraph "A" shall be 
defined as follows: 

Wife, child, stepchild, parent, brother, sister, 
stepmother, stepfather, mother-in-law, father-in-law 
grandmother, grandfather, grandchildren, sister-in-law! 
brother-in-law, aunt, uncle, and legal guardian. 

C. In the event the employee requires additional time off for 
personal reasons, such time off may be granted upon request to the 
Chief of Police. 

D. In the event of a death of a niece or nephew or member of 
an employee's immediate family or member of spouse's immediate 
family (as defined above), said employee will be permitted to 
attend the funeral. The time off granted for the funeral of a 
niece or nephew, or member of spouse's immediate family (as defined 
above) will be charged to time accumulated by the employee and not 
charged to funeral leave time off under this paragraph. This time 
off is not to exceed five (5) days. 
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ARTICLE TWENTY-ONE 


MILITARY LEAVE 

A. Any employee called into the armed forces of the United 
States of America during a national emergency or drafted shall be 
given all the protection of applicable laws and leave of absence 
shall be granted, in accordance with the applicable laws. 
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ARTICLE TWENTY-TWO 


GRIEVANCE PROCEDURE 


A. Purpose 

1- The purpose of this procedure is to secure, at the 
lowest possible level, an equitable solution to the problems which 
may arise affecting the terms and conditions of this Agreement. 
The parties agree that this procedure will be kept as informal as 
may be appropriate. 

2. Nothing herein contained shall be construed as 
limiting the right of any employee having a grievance to discuss 
the matter informally with any appropriate member of the department 
supervisory staff and having the grievance adjusted without the 
intervention of the Association. 

B. Definition 

The term "grievance" as used herein means any controversy 
arising over the interpretation of adherence to the terms and 
conditions of this Agreement and may be raised by an individual, 
the Association or the Borough. 

C. Procedure 

1. The following constitutes the sole and exclusive 
method for resolving grievances between the parties covered by this 
Agreement and shall be followed in its entirety unless any step is 
waived by mutual consent: 
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a. Step One 

(1) An employee shall constitute action under 
the provisions hereof within fifteen (15) working days of the 
occurrence of the grievance and an earnest effort shall be made to 
settle the differences between the aggrieved employee and his 
immediate supervisor for the purpose of resolving the matter 
informally. Failure to act within said fifteen (15) working days 
shall be deemed to constitute an abandonment of the grievance. 

(2) The supervisor shall render a decision 
within five (5) working days after receipt of the grievance. 

b. Step Two 

(1) In the event a satisfactory settlement has 
not been reached, the employee shall, in writing and signed on 
forms supplied by the Borough, file his complaint with the Chief of 
Police or his representative within five (5) working days following 
the determination by the supervisor. 

(2) The Chief of Police or his representative 
shall render a written decision on the grievance form within five 
(5) working days from the receipt of the complaint to the employee. 

c . Step Three 

(1) In the event the grievance has not been 
resolved at step two, then within five (5) working days following 
the determination of the Chief of Police the matter may be 
submitted to the Business Administrator. 
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(2) The Business Administrator shall review 
the matter and make a determination within ten (10) working days 
from the receipt of the complaint. 

d. Step Four - Arbitration 

(1) Either party may refer the matter to the 
Public Employment Relations Commission within thirty (30) calendar 
days after the determination of the Business Administrator. An 
arbitrator shall be selected under the rules of the Public 
Employment Relations Commission. 

(2) The arbitrator shall be bound and governed 
by the provisions of this Agreement and restricted to the 


application 

of 

the facts presented 

to 

him involved 

in 

the 

grievance. 

The 

arbitrator shall not have the authority to 

add 

to, 

modify, detract 

from or alter in any 

way 

the provisions 

of 

this 

Agreement or any amendment or supplement thereto. 





(3) The costs 

for 

the services 

of 

the 

arbitrator 

shall be borne equally 

by 

the Borough 

and 

the 


Association. Any additional costs shall be paid by the party 
incurring same. 

D. Nothing herein shall prevent any employee from processing 
his own grievance, provided the Association may be present at any 
scheduled hearing and further provided that no settlement with any 
such individual employee shall violate this Agreement. 
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E. The P.B.A. representative shall be released from duty to 
participate in official steps of the grievance procedure and shall 
suffer no loss of regular pay thereby. 
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ARTICLE TWENTY-THREE 


QUALIFICATION FOR EMPLOYMENT AND ADVANCEMENT 


A. Advancement will be in accordance to rank in ascending 
order. Patrolman are required to have three (3) years of permanent 
employment with this department to qualify for advancement to 
sergeant. 

B. Other advancement will be from Sergeant to Lieutenant, 
from Lieutenant to captain as set forth in the Avalon Police 
Department Manual. 

C. Any employee hired after January 1, 1986 must not 
voluntarily terminate his employment with the Avalon Police 
Department to take another position for a period of two (2) years. 
If employment is voluntarily terminated within a two (2) year 
period after completion of a certified police academy, the employee 
will repay the Borough of Avalon the cost of tuition, room and 
board, travel expenses, all special uniforms and supplies while in 
training, and all salary and benefits paid while in training. Each 
new employee will sign an agreement with the Borough of Avalon so 
stating. This clause shall not apply to employees hired through 
the State's alternative route plan. 
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ARTICLE TWENTY-FOUR 


COMMENDATION AND HONORABLE MENTION 


A. At the discretion of the Chief of Police, compensatory 
time for the following rewards shall be granted: 

1. For Honorable Mention - one (1) day. 

2. For Commendation - two (2) days. 
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ARTICLE TWENTY-FIVE 


PERMISSION TO LEAVE THE BOROUGH 


A. The employee may leave the Borough during tin 
receiving permission unless instructed otherwise at 
emergency situation. 
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s off without 
any specific 


ARTICLE TWENTY-SIX 


PATROL CARS 


A. The Borough agrees to provide air-conditioned cars with AM 
radios and rear window defrosters. When police package makes it 
available, an FM radio will be included. 
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ARTICLE TWENTY-SEVEN 


DEFECTIVE VEHICLES 


A. Responsibility for defective vehicles shall remain with 
all squad Sergeants, who shall daily check said vehicles in 
accordance with the Chief's order of February 4, 1977. 

B. It shall be the obligation of the police officers assigned 
to a vehicle to change flat tires in the event there are no service 
station facilities available and the municipal garage is not 
available to perform this service. 
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ARTICLE TWENTY-EIGHT 


SALARIES 


A. The following wage increases shall be made during the term 
of this Agreement: 


Effective 

1/1/98 

3.25 

Effective 

1/1/99 

3.25 

Effective 

1/1/2000 

3.25 


B. Base wage rates for employees covered by this Agreement 
shall be as set forth on Schedule A annexed. 

C. Exclusive of salary, detectives shall receive an annual 
stipend of $300.00 for said assignment. 

D. Meals purchased while on official Borough business outside 
of the Borough of Avalon shall be reimbursed in accordance with 
Borough policy. 
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ARTICLE TWENTY-NINE 


LONGEVITY 


A. In addition to salary, employees shall receive longevity 
pay to be computed at two percent (2%) of the employee's base pay 
for every four (4) years of service to a maximum of twelve percent 
(12%) longevity pay shall be computed from the original date of 
full time employment. 

B. Longevity does not apply to employees hired after January 
1, 1995. 
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ARTICLE THIRTY 


PROBATIONARY PERIOD 


A. Probationary employees shall be governed by Borough 
ordinance 4-12 of the revised General Ordinances of the Borough of 
Avalon. 

B. When an employee advances in rank, the employee will serve 
a probationary period of one (1) year in that rank before being 
made permanent. If an employee is reduced in rank or terminated 
within the first six (6) months of the probationary period, he 
shall have no recourse to the grievance procedure. 
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ARTICLE THIRTY-ONE 


SAVINGS BONDS 


A. Upon proper written authorization, the Borough shall 
deduct appropriate amounts so specified by the employee from his 
paycheck to be used in purchasing savings bonds for said employee. 
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ARTICLE THIRTY-TWO 


COURT TIME 


A. Should it become necessary for an employee to appear in 
court on official Borough business during other than regular work 
hours, he shall be paid as follows: 

1. For a county, superior court, or agency hearing, he 
shall receive time and one-half pay for each hour in court, or 
compensatory time, with two (2) hour minimum guarantee. 

2. For municipal court, he shall receive a minimum of 
two (2) hours at time and one-half pay or compensatory time. 

B. The Borough may require a police officer to issue traffic 
summonses returnable on a day on which that police officer will be 
on duty. 

C. If an employee is required to be in court past his normal 
tour of duty, he shall be compensated for such time at the rate of 
time and one-half and shall not receive a minimum of two (2) hours. 
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ARTICLE THIRTY-THREE 


MUTUAL COOPERATION PLEDGE 


A. The Association hereby covenants and agrees that during 
the term of this Agreement, neither the Association nor any person 
acting on its behalf will cause, authorize or support, nor will any 
of its members take part in any strike (i.e., the concerted failure 
to report for duty, or will full absence of any employee from his 
position, or stoppage of work, or absence in whole or in part, from 
the full, faithful and proper performance of the employee's duties 
of employment), work stoppage, slowdown, walkout or other illegal 
job action against the Borough. The Association agrees that such 
action would constitute a material breach of this Agreement. 

B. In the event of any strike, slowdown, walkout, it is 
covenanted and agreed that participation in any such activity by 
any employee covered under the terms of this Agreement shall be 
deemed grounds for termination of employment of such employee or 
employees. 

C. The Association will actively discourage and take whatever 
affirmative steps are necessary to prevent or terminate any strike 
work stoppage, slowdown, walkout, or other illegal job action 
against the Borough. 

D. Nothing contained in this Agreement shall be construed to 
limit or restrict the Borough in its right to seek and obtain such 
judicial relief as it may be entitled to have in law or in equity 
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for injunction or damages or both in the event of such breach by 
the Association or its members. 

E. An employee shall not be reprimanded in such a manner as 
shall cause him public embarrassment. 

F. All reprimands shall be delivered through the chain of 
command. 

G. An employee shall not be disciplined without just cause. 
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ARTICLE THIRTY-FOUR 


COLLEGE INCENTIVE PROGRAM 


A. Police officers hired before January 1, 1984 shall receive 
$15.00 per credit added to their annual salary for credits 
successfully completed at an accredited institution of higher 
learning in law enforcement or in courses leading to a degree in 
law enforcement or police science, up to a maximum of sixty-three 
(63) credits. Employees who have an associate's degree in law 
enforcement or police science shall receive $1,000.00, and for a 
bachelor's degree in law enforcement or police science shall 
receive $1,500.00. 

B. The Borough agrees to pay employees hired after January 1, 
1984 an annual stipend of $750.00 for a bachelor's degree in law 
enforcement or police science or $500.00 for an associate's degree 
in one of the same. 

C. The Borough shall compute said credits annually during the 
month of December and make said payment in a lump sum with the 
first regular pay in December of the current year. 
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ARTICLE THIRTY-FIVE 
FULLY BARGAINED AGREEMENT 

A. This Agreement represents and incorporates the complete 
and final understanding and settlement by the parties of all 
bargainable issues which were or could have been the subject of 
negotiations during the term of this Agreement. Neither party will 
be required to negotiate with respect to any such matter, whether 
or not covered by this Agreement, and whether or not within the 
knowledge or contemplation of either or both parties at the time 
they negotiated or signed this Agreement. 

B. The parties acknowledge that there are matters which 
remain m dispute as to their negotiability. The parties reserve 
their right to petition the Public Employees Relations Commission 
for a determination of same. 
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ARTICLE THIRTY-SIX 


SEPARABILITY AND SAVINGS 


A. If any provision of this Agreement or any application of 
this Agreement to any employee or group of employees is held 
invalid by operation of law, or by a court or other tribunal of 
competent jurisdiction, such provision shall be inoperative but all 
other provisions shall not be affected thereby and shall continue 
in full force and effect. In the event any provision providing a 
direct economic benefit is declared invalid, the parties agree to 
negotiate a provision in replacement thereof. 
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ARTICLE THIRTY-SEVEN 


TERM AND RENEWAL 


This Agreement shall have a term from January 1, 1998 through 
December 31, 2000. If the parties have not executed a successor 
agreement by December 31, 2000, then this Agreement shall continue 
in full force and effect until a successor agreement is executed. 

Negotiations for a successor agreement shall be in accordance 
with the rules of the Public Employment Relations Commission. 
Agreement. 


Borough of Avalon 

County of Cape May, New Jersey 



Local #59 of the New Jersey 
State Policeman's Benevolent 
Association 
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SCHEDULE A 


SALARIES 



Current 

1/1/98 

1/1/99 

1/1/00 

Entry Level 

$28,466 

29,391 

30,346 

31,332 

Second Year 

31,741 

32,773 

33,838 

34,938 

Third Year 

35,117 

36,258 

37,436 

38,653 

Fourth Year 

38,424 

39,673 

40,962 

42,293 

Fifth Year 

43,304 

44,711 

46,164 

47,664 

Sixth Year 

47,894 

49,451 

51,058 

52,717 

Sergeant 

51,659 

53,338 

55,071 

56,861 


Cel!ents\avalon\pba-ag r.98) 
9/29/98 
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